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V. 
Objections to Equal Pay Answered. 


The demand for Equal Pay is not fundamentally nor 
necessarily a selfish desire for more money. It is a desire 
to express the equality of men and women in terms which 
the world understands and recognises. The difierentiation 
in rates of payment between men and women is caused by 
the difference in their importance as human beings in the 
eyes of their employers and the public. Therefore, until 
men and women, endowed with equal abilities, performing 
similar work and shouldering equal responsibilities, are re- 
warded with an equal wage, the world has not, in a practical 
way, admitted the freedom of women and their equality 
with men. 


There are five arguments usually advanced to prove that 
the establishment of Equal Pay is either impracticable or 
inequitable. 


1. The cost would be prohibitive. 
Men have dependants, women have not. 


ie 

3. If Equal Pay were granted, Family Allowances would 
have to be added. 

4 
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Women’s health record is worse than men’s. 


So many women retire on marriage that women’s 
work cannot, generally speaking, be as good as men’s. 


Mr. Duff Cooper, Financial Secretary to the Treasury, 
in the House of Commons in June, 1935, said that the first 
ground for refusal to take steps to establish equal pay was 
financial; every objection to spending £3,000,000 applied with 
equal force to spending £1,000,000. 


The best means of increasing the consumption of com- 
modities is by increasing the circulation of money. Equal 
pay would mean increased salary, increased purchasing 
power, wider demand for goods, more work for factories and 
fuller employment for workers. To turn down Equal Pay 
on the count of cost is bad economics. 


England is committed to a policy of rearmament which 
she cannot afford. Nineteenth century England could not 
afford any form of Social Service. To-day, the Social Services 
of this country are taken for granted as absolutely necessary. 
The fact is, that the country affords what it chooses to afford. 


Dependants. 


The Royal Commission on the Civil Service, 1931, showed 
that of women civil servants, 


With over 7 years’ service 37 per cent. had dependants. 
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These figures seem to show that in the Civil Rerice eaten? s 
dependants tend to increase with advancing years. There 
is every reason to suppose that women teachers suffer under 
the same disability. 


The Means Test proved that women are held equally 
responsible with men for supporting their relatives. To-day 
a large number of women are shouldering men dependants 
as a result of unemployment. 


The Poor Law Act of 1930 laid it down that ‘‘It shall be 
the duty of the father, grandfather, mother, grandmother, 
husband or child, of a poor, old, blind, lame and impotent 
person or other poor person not able to work, if possessed 
of sufficient means, to relieve and maintain such person’. 
There is no differentiation here between man and woman 
in law regarding the maintenance of those unable to work. 
The 1921 Census showed that of men over twenty years of 
age— 

26.6 per cent. were Bachelors. 
34 per cent. were Married or Widowers, with no child 
under 16 dependent on them. 


That is to say, 60.6 per cent. of male weekly wage earners 
had no children under the age of 16 for whom they were 
responsible. Of the remaining 39.4 per cent— 

16 per cent. had 1 dependent child. 

10.5 per cent. had 2 dependent children. 

6.2 per cent. had 3 dependent children. 

6.7 per cent. had 4 or more dependent children. 


The 1931 Census showed that 32.7 per cent. of men be- 
tween 20 and 60 years had no wives to support. 


“*Industrial and Labour Information,’ published on August 
3rd, 1936, showed that of the women workers in New York 
State receiving relief, 84 per cent. were the sole support of at 
least one other person, and that more than 50 per cent. 
supported three or more other persons. What is true of 
the Women Civil Servants in this country and of the women 
workers in New York State is equally true of English women 
teachers, the majority of whom support dependants wholly 
or partially, and these dependants are usually not children, 
but ailing or ageing relatives whose support, with the passage 
of years, becomes a steadily increasing financial and nervous 


strain, whereas children normally cease to be dependent on 
attaining maturity and may be an asset financially as well as 
socially. 


Family Allowances. 

Whereas it may be true that the general establishment 
of Equal Pay might involve a public demand for Family 
Allowances, it is also true that the latter are not the concern 
of the employer and employee as such, and therefore should 
not be allowed to enter into salary negotiations, such nego- 
tiations should be strictly confined to assessing the value of 
the employee’s work to the State, and not to the extent 
of his responsibilities in the State. 


Family Allowances for children and other dependants 
must be a State responsibility recognised adequately by In- 
come Tax Rebate, or definitely by children’s allowances paid 
by the State, as they are already paid to the widow of an 
insured worker. Where Family Allowances have been made 
a charge upon specific industries by the creation of a pool, 
the establishment of Equal Pay has not been thereby secured, 
but in countries where Equal Pay has been first established 
throughout the public services, as in Denmark, Czecho- 
Slovakia and France, Family Allowances are paid out of 
State funds to citizens rather than to employees, and their 
existence does not therefore hamper the efforts made by any 
group of workers to stabilise or to improve the basic wage 
for the job. 


Health. 


The Report of the Royal Commission on the Civil Service 
stated that ‘‘there is a difference of about four days a year be- 
tween the average sickness experience of men and women’’. 
As comment on this statement the Chairman, Lord Tomlin, 
said “‘My own opinion is that that is negligible and not of 
any assistance one way or another’’. 


A Teachers’ Sick Benefit Society open to men and women 
published these comparative figures in a report of 1932 :— 
Number of men ill, 24,583. 
Percentage of men’s membership, 16 per cent. 
Number of women ill, 52,018. 
Percentage of women’s membership, 18 per cent. 
In other words there is a difference of 2 per cent. in the 
numbers of men and women affected by sickness, a figure 
so small as to be negligible; indeed, the smallness of the 
figure is ground for astonishment when it is appreciated that 
the group of teachers who have only 2 per cent. more of 
illness are those who have 20 per cent. less of salary, and the 
size of that 2 per cent. is a tribute to the women’s greater 
resistance and staying power when handicapped by a salary 
so much smaller than that paid to teachers who are not 
women. 


‘Marriage Wastage. 

Obviously the marriage wastage is high, for in many pro- 
fessions, women are made to retire on marriage. Employers 
enforce celibacy on their women but not on their men em- 
ployees. 

In the Civil Service, some women receive Equal Pay 
during early years of service, but later in their career the 
rates are unequal. If smaller salaries for women are justified 
by the possibility of resignation due to marriage, it seems 
illogical to arrange the scale so that the inequality of wage 
steadily increases as the probability of marriage grows less. 

In the teaching profession, there is no equality of pay 
as between men and women. The Burnham Award Scale 

V., pays a man class teacher £192, and a woman £180. The 
maxima are £408 and £324 respectively. The difference in 
minima is £12 and in maxima £84! 

The arguments usually adduced by those who oppose 
Equal Pay may be briefly countered thus :— 

1. So long as women have to resign on marriage, wastage 
due to this cause is inevitable; but this does not 
appear to constitute a reason for paying less than they 
earn to women who do not marry. 

2. There is no ground for suggesting that women’s health 
record is appreciably worse than that of men, and 
there is every proof that women, handicapped by in- 
adequate salaries and the physical discomfort and men- 
tal strain which such inadequate salaries entail, still 
do accomplish equal work. 

3. That payment of wages is for work done and the res- 
ponsibility for paying the right wage rests on the 
employer. Family Allowances are no recognition of 
the work done and are the responsibility of the State. 


4. The principle of Equal Pay in the public service can 
be established whenever the country really desires its 
establishment since the public through local authori- 
ties and Parliament controls the disbursement of State 
moneys. 
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